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Lecture

Hands-on training

Opening Ceremony

Study Trip
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⇒ High satisfaction rate for majority of trainees
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Lecture

Visit Korean Industry

Mini Convention with Korea Industry

Case Study



| 14 |

•

•

•

•

•

•

•

⇒ Generally satisfied with the course
⇒ Case study, visit to Korean industry received good 
feedback
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Visit Korean Industry

Mini Convention with Korea Industry
Case Study

Welcome Ceremony
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⇒ Generally satisfied with the course
⇒ All lecture-based features were above 
average in their satisfaction level

4.54

4.44

4.44

4.61

4.57

4.72

4.53

4.45

4.54

4.54

4.59

4 4.2 4.4 4.6 4.8 5

Overall Satisfaction

 Food including Snacks

Cultural Experiences

Good Learning Facilities

Accommodation

Staff / Coordinators

Networking / interactive Sessions

Learnings from Industry Examples

Lecturer’s Facilitation

Learnings from Case Studies

Quality of Lecture Materials

Average Satisfaction Level On Features of 

GxP Course

“The training 100% met expectations. It was planned very well: from the organization, 

to the case studies, to the excellent mentors….in my role in quality management, the tr

aining is important and will be crucial in applying to the design of a vaccine manufactu

ring facility. It is a roadmap on how to start planning.” Tanzania.

“We have learned a lot of good practices and we can incorporate these into our work. 

The knowledge is invaluable for implementation. We will take the materials, experienc

es, and practices back, share the knowledge and contribute to management and policy

. These will help to improve current systems. The knowledge sharing will be beneficial f

or both company and country.” Indonesia

“We need new knowledge, new connections, exchange of knowledge, networking with 
countries, and companies. The interaction with different colleagues, cultures, experts, 
experiences was vital: in terms of building a facility to manufacture vaccines next year.” 
Uzbekistan

“I was keen to take part in the closing ceremony to show Tunisia’s commitment to trai

ning and technology transfer in the field of biotechnology. Korea, host country of the G

TH-B training center, is playing a key role in this domain together with IVI. I am very h

appy that the Tunisian delegation is among the largest in number in this training and I 

hope that we will have more participants next yearEmbassy of the Republic of Tunisia 

in Seoul. 
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Eunkyung SHIN,  Director, Global Vaccine Cooperation Team

Global Vaccine Hub Office

Ministry of Health and Welfare, Republic of Korea


