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Articles already included in the call include:

• Burnout/ return after leave of absence.  Covell et al;  DallÓra et al

• Developing metrics for nursing quality in LIC/MIC  Gathara et  al

• Nurse /midwife unemployment and workforce planning in Ghana  
Asamani et al

• Precarization of the Mexican nurse labour market Aristizabal et al

• Nurse prescribing  in 13 European countries Maier

• Caribbean Nurse migration. Sands et al



In this thematic series, we are particularly interested to receive 
manuscripts which contribute to the evidence base on nurses and 
midwives education, roles, recruitment and retention, or which focus on 
evaluating their impact and “value” to patient outcomes, costs 
and health system effectiveness. Manuscripts should be nationally or 
internationally policy relevant, and where appropriate should examine 
nurses and midwives within the context of the broader health workforce, 
and health labour market. Given that the two professions being examined 
are mainly comprised of women, we welcome papers that focus on 
gender as a component to analysis and evaluation; we also encourage 
papers that provide evidence based recommendations for policy that are 
scaleable at national or international level.

You too have a chance to include your voice 
through submitting a manuscript



Please use the link below to find out more 
about this open call 

https://www.biomedcentral.com/collections/yearnursemidwife

https://www.biomedcentral.com/collections/yearnursemidwife

