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Progress over the decade

Sri Lanka National Health Policy 2016—2025 focuses on restructuring human resources for health
management

Strategic Establishment of a dedicated Human Resource for Health unit (2017) in the Ministry of Health
direction &
EIGEN I National Human Resources for Health Strategic Masterplan (in process of development)

World Federation of Medical Education certification of recognition to the Sri Lanka Medical Council
Accreditation Unit, 2023

National online Continuous Professional Development Programme for health professionals launched in 2024,
with focus on mentoring

Transformative
education

Regional Network of Health Humanities launched in 2024
Government has policies to recruit students based on district quotas, with special attention to rural areas

A one-year compulsory internship is undertaken by all medical graduates and returnees, including in

Rural retention .
peripheral and rural areas

Identification of 'Difficult' health facilities with associated provision of financial and non-financial incentives

Strengthening primary care services by implementing a multidisciplinary training programme for medical
officers, nursing officers and other relevant staff

Key
(OO ER (I Short-term attachments of primary medical care institution staff to apex hospitals to gain specialized skills
NI ENTL M and knowledge, with involvement of professional colleges
the PHC
74 {{J{<- I Fstablishment of a new cadre of public health nursing officers and ongoing consideration of higher-grade
medical officers (as intermediate cadre)

A major challenge following the COVID-19 pandemic and linked to subsequent economic crisis

International

migration In 2023, it is estimated that 126 specialists and 860 Medical Officers emigrated, equivalent to a 6.1% attrition

rate for specialists and 4.1% attrition rate for Medical Officers

Achievements: creation of a dedicated HRH unit; development and launch of national Continuous
Professional Development (CPD) Programme; and online execution of regulatory processes

Challenges: ongoing financial crisis contributing to recruitment challenges and significant brain drain;

Identified
maldistribution and challenges in maintaining appropriate skill-mix for evolving health needs

achievement,
challenges and

NN Priorities: development of HRH Strategic Master Plan (including projections and norms), development of a
future priorities

comprehensive HRH management information system, ensuring financial sustainability of HRH, robust
national health workforce migration policy responsive to national health needs, strengthened grievance
management mechanism and international collaboration
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